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Opening Words

Dear Indigenous women and Two-Spirit (2S), lesbian,

A series of lead up sessions on April 13, 14, and 15, 2021

gay, bisexual, transgender, queer, questioning, intersex

revolved around the themes of gender identity, allyship,

and asexual, plus (LGBTQQIA+) community members,

self-care, wellness, and reclaiming our distinct roles and

elders, matriarchs, Chiefs and leaders, councillors,

responsibilities. Following this, the main session on April

and advocates,

22, 2021 presented an opportunity to build upon these

My name is Louisa Housty-Jones, and I am honoured

initial dialogues and knit the various themes together.

to present this report on the 2021 BCAFN Women and

Our intention with this report is to share more broadly the

2SLGBTQQIA+ People’s Dialogue Sessions to you,

perspectives and immense wisdom that our knowledge

alongside Regional Chief Terry Teegee.

keepers, cultural support individuals, panelists,

We envisioned these Dialogue Sessions as a time
where Indigenous women, 2S, and LGBTQQIA+ people
could come together to support one another and gain
strength to thrive in our political, business, family, and

facilitators, session leaders, graphic recorders, and
participants shared during the five Dialogue Sessions,
and outline how BCAFN intends to carry forward the
dialogue with action in several key areas.

community contexts. Our planning advisory committee

Thank you to all of those who were involved in making

felt this was especially important this year, as many of

this year’s Dialogue Sessions a reality, in particular, we

us find ourselves grieving, fatigued, and isolated. Our

are grateful to those who contributed to the visioning and

theme for this year’s sessions was “Nourishing Hope

planning of these sessions in our early stages to set us

and Belonging”. Through the dialogue and interactions of

on a good path.

this event, our hope was that those joining might receive
nourishment, and that their sense of hope and belonging
would be uplifted.

Sincerely,

Louisa Housty-Jones
BC AFN Women’s Representative

Regional Chief Terry Teegee
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Background
Indigenous women from the BC region, met for the first

The 2021 Dialogue sessions were held virtually due

Women’s Dialogue Session hosted by the BC Assembly

to the COVID-19 pandemic, on April 13, 14, 15, and 22,

of First Nations on March 16-17, 2017 on the traditional

2021 and revolved around the themes of gender identity,

territory of the Musqueam people, and on November

allyship, self-care, wellness, and reclaiming our distinct

1-2, 2017 on the traditional territory of the Sts’ailes. The

roles and responsibilities. In response to dialogue at

purpose for the sessions was to bring together First

the 2020 Dialogue Sessions, the 2021 sessions were

Nations women in leadership to discuss challenges,

entitled, the Women and 2SLGBTQQIA+ People’s Dialogue

successes, and strategies to support and enhance

Sessions in recognition of BCAFN’s efforts to hold space

the wellbeing and development of ourselves and our

that is inclusive of diverse genders and sexualities, and

communities. The Women’s Declaration that was

upholds the diversity of unique identities.

developed during these sessions was supported by the
BC Chiefs-in-Assembly via Resolution 01/2018: Support
for BC Indigenous Women’s Declaration.

A number of individuals were instrumental in advising
on the planning for the 2021 Dialogue Sessions, in
particular: Louisa Housty-Jones, Dr. Gwendolyn Point,

On January 24, 2020 another Dialogue Session was held

Deb Foxcroft, Deborah Baker, Kukpi7 Rosanne Casimer,

on the traditional territory of the Musqueam people to

Racelle Kooy, Taylor Behn-Tsakoza, Chief Sharleen Gale,

build on the Declaration from 2017, support one another,

and Orene Askew.

and gain strength to thrive in the political, business,
family, and community contexts we live and engage in.
During this dialogue important conversations emerged
regarding being inclusive of people with diverse gender
identities and sexual orientations, those experiencing
homelessness, those experiencing addictions, and
youth. The 2020 iteration of the Declaration that was
developed based on this session was supported by the
BC Chiefs-in-Assembly via Resolution 11/2020: Support
for Indigenous Women, Girls, and 2SLGBTQQIA+ People
Declaration and Strategy.
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Lead Up Session 1
Gender Diversity and Allyship
Overview
This first panel explored gender identity through storytelling and culturally-grounded dialogue with 2S and gender
diverse community leaders. It also explored the role of allyship and the importance of safe, inclusive spaces. This
dialogue was for 2S and gender diverse people, their allies, and those who want to become allies.
It was co-moderated by Orene Askew from the Squamish Nation, and Annita McPhee from the Tahltan/Tlingit Nations.
Dr. Gwendolyn Point provided an opening prayer. Shannon Alfred and Brittany Clark-Wakefield were present to provide
cultural and wellness support.
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Our panelists were:
Jessy Dame

Jessie Blair

Wayne Wallace

Jessy is a Two-Spirit, gay, Métis

Jessie has Mohawk ancestors from

Wayne is from New Brunswick and

Registered Nurse who practices

Six Nations Reserve in Ontario, as

at the time of these sessions was

in a Queer sexual health clinic in

well as Irish and Scottish ancestors,

working with the FNHA as the soon-

Vancouver and works with the

and is a Board of Director for the

to-be FNHA Director of the Urban

Community-Based Research Centre

Four Feathers Society/2SpiritBC.

and Away from Home.

where he is the Two-Spirit
Program Manager.

What We Heard
Unique Roles and Responsibilities and Place within Traditional
Indigenous Societies
2S and LGBTQQIA+ people have unique roles and responsibilities within
Indigenous cultures. We can learn about these distinct and valued identities
by connecting with our cultural teachings and our languages, many of which
have vocabulary to describe non-binary understandings of gender and/or
gender-neutral language. Concepts of being 2S are in our histories. Many
communities lost this understanding because of colonialism. However, the
fact that we had this knowledge previously allows us to be deeply rooted as
we reclaim the value of these identities.
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Systemic Discrimination and Erasure
Colonial society continues to erase and discriminate
against Indigenous 2S and LGBTQQIA+ people. This is
an intersectional issue, involving Indigeneity, and diverse
genders and sexualities, as well as many other identify
factors such as ability, socioeconomic status, and where
people reside.
Discrimination and erasure impact peoples’ ability to be
well. However, we must change the prevalent narrative
that being 2S and/or LGBTQQIA+ is a risk-factor. Rather,
it is society that poses the risk and must be transformed
to uphold the wellbeing and rights of Indigenous 2S and
LGBTQQIA+ people.

There is also a lack of disaggregated data when it comes
to understanding the discrimination experienced by
Indigenous 2S and LGBTQQIA+ people. Government
reporting mechanisms do not always leave space for
gender or sexual diversity either, which contributes
to erasure. Filling this gap with appropriate data
collection and governance mechanisms would support
accountability for change.
Another area where Indigenous 2S and LGBTQQIA+
people shared about experiencing discrimination
is through the laws and policies of First Nations
governments, which excluded their children from
membership codes and precluded their entitlement to
matrimonial interests and rights. As one person shared,

Currently, the binary framework of colonial language

“Our community has a membership code which allows

does not provide an appropriate context to understand

only blood relations to be members of the community so

what it means to be 2S or non-binary. Limiting ourselves

only one of our sons is a member. … documents refer to

to this restrictive language is not reflective of our

our sons as half-brothers which is very hurtful. This is not

traditional values and is harmful. That is why it is crucial

an uncommon struggle. … Communities are disregarding

for us to do the work to uncover and use our traditional

how we were as a 2S culture prior to colonization.” There

understandings of gender and our languages.

was a desire to see more advocacy around how First
Nations governments can honour the human rights of 2S

A gap in engaging Indigenous 2S and LGBTQQIA+

people in their governance and policy development for

people when it comes to legislative development and

the benefit of all rights and title holders.

implementation was raised. More must be done to
ensure the voices and rights of Indigenous 2S and
LGBTQQIA+ people are meaningfully represented and
advanced in legislative and policy development; for
example, in the implementation of the United Nations
Declaration on the Rights of Indigenous Peoples in British
Columbia and Canada.
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Education and Awareness

Allyship

The need for education and awareness initiatives

We heard how allies can take concrete steps to create

came across as a strong priority. Promoting a better

safe spaces and support the wellbeing and human rights

understanding of the value and unique identities of 2S and

of our 2S and LGBTQQIA+ relatives. Action that allies

LGBTQQIA+ people, the challenges 2S and LGBTQQIA+

can take includes challenging our own assumptions and

folks often experience, and the fundamentals of respect

being open to learning; supporting others in their learning

and human rights were seen as key ways to address

journeys; making commitments and following through

bullying, erasure, and discrimination. Those gathered also

with concrete action; standing up to discrimination –

noted that harm reduction approaches and working with

both explicit and passive when and how it is safe to

youth and older generations in ways that resonate with

do so; asking for and respecting people’s pronouns;

them is crucial.

designing events with inclusion in mind and ensuring

We acknowledged that learning about gender identity is
an ongoing process and sometimes people are unsure
of what vocabulary to use or don’t fully understand some

communications materials are welcoming; and holding
leadership accountable for change and creating
safe spaces.

of the concepts. At the same time, 2S and LGBTQQIA+

We also spoke about the importance of family support,

people should be able to expect to receive respect

and some people shared about how this enabled them

and kindness from everyone, despite others degree of

to reach the positive place they are at in the present.

understanding about intersectional issues related to 2S

Others experienced a difficult path with their families but

and LGBTQQIA+ people, or what language is appropriate

were able to restore some degree of relationship over

to use. The basic principles of love, kindness, and respect

time. The negative influence of some family members’

must be present, and don’t require us to fully understand

religious beliefs in their responses was noted.

another person’s experience and identity as a prerequisite.
Formal training was recommended at workplaces, as
well as creating access to 2S and LGBTQQIA+ elders
and knowledge keepers who could provide guidance
on culturally appropriate ways to work with 2S and
LGBTQQIA+ people.

8

Nourishing Hope and Belonging

Role of Political Leadership

Conclusion

It was clear through what panelists shared and the

Adriana Contreras shared the graphic recording that had

questions from participants, that there is the expectation

been created based on the session’s dialogue, pulling out

that First Nations leadership do more to advance the

key themes and take-aways.

rights of 2S and LGBTQQIA+ people, and to ensure
this is done in the right way. As a first step, leadership
should model inclusion and respect for this diversity in
their lives. However, there is a responsibility to ensure
inclusion and concrete action in every sector.
There was also desire to see a more cross-sectoral,
whole of government approach to countering
intersectional, systemic discrimination on the part of
federal and provincial governments.
The importance of networking relationships between
organizations and working with Indigenous 2S and
LGBTQQIA+ organizations to create change was
also raised.

Shannon Alfred, present to provide cultural support,
shared uplifting closing words regarding allowing
positive energy to flow within the sacred space to bring
peace, nurturing and healing to those in need.
Please see the Recommendations and Next Steps
section of this report for next steps following the valuable
discussion that was had during this session.
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Lead Up Session 2
Self-Care
Overview
This second session was an interactive self-care session

Jessica is Kwakwakaʼwakw, a member of the ‘Namgis

led by Jessica Barudin. Jessica led those gathered

First Nation with ties to the Kwakiutl and Haxwamis on her

through meditation, reflection, journaling, and gentle yoga

mother’s side and Russian-Jewish on her father’s side.

movement, and provided information to help promote

She is a proud mother of two daughters, wife, Sundancer,

wellness in our lives. Dr. Gwendolyn Point provided an

Indigenous health researcher, yoga teacher and doula.

opening prayer and remarks and Shannon Alfred was

She has spent the last ten years working professionally

present to provide cultural and wellness support.

in Indigenous peoples’ health and education including
a variety of roles in health research, health promotion,
project management, and community engagement.
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During the session Jessica led the group through a number of self-care practices, and shared about the connection of
our physical body to our mental wellness and spirituality. We experienced how beneficial it is to be connected to the
present moment, and to draw our attention there through movement, breathing, and observation. She discussed the
human nervous system and the importance of the vagus nerve for relaxation and to cope with emotions. It was helpful
to understand how the nervous system works to balance and regulate the body. We learned that supporting polyvagal
health can be done through yoga, gentle exercise, meditation and humming. We were also encouraged to reflect on and
journal regarding a number of the questions:

• I feel…
• I need….
• I trust…
• I am learning….
• What needs to shift?
• What needs to heal?
• What needs to unleash inside
of you?
• Who or what needs to be
forgiven?

• What is your body trying to
tell you?
• Who or what makes you feel or
come alive?
• Who or what makes you shrink
or feel small right now?
• What is something you are
doing, thinking or believing that
is no longer lighting
you up?
• What is something that you
need to let go of?

• What is something that you are
saying yes to, that you should
really be saying no to?
• When was the last time you
felt joy?
• What is the greatest lesson you
have learned since the start of
the pandemic?
In this way, we processed and
were able to distill learnings and
nuggets to carry forward on our
wellness journeys.

What We Heard
Those who attended the session participated in a number

workshops like this to support the wellbeing of employees,

of ways, and shared some of their personal key take-

membership, or whomever they might be engaging with.

aways with the group. This interactive session provided

We heard that this space was much appreciated, and

tools for how we can create space to be present and

many left feeling supported, grounded, and refreshed.

take care of ourselves in the midst of the often heavy

This session was full of medicine, and we are grateful to

and challenging work we are involved in. It was also

Jessica for leading us in this time together.

tangible demonstration of how organizations can offer
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Lead Up Session 3
The Teachings of our Ancestors Sustain Us
Overview
This session was facilitated by Louisa Housty-Jones,

community, and has contributed to the revitalization

who was joined by knowledge keepers Hilistis Pauline

of the Hailhzaqv Language. Until recently, she was an

Waterfall and Dr. Gwendolyn Point.

adjunct professor at Vancouver Island University and

Pauline Waterfall’s ancestral name is Hilistis, and
she inherited this name from her grandmother. She
is a Heiltsuk woman and ambassador who has spent
decades working for access to education for First Nations
peoples. She is known as a “keeper of knowledge” in her

taught in the First Nations Stewardship Tech program.
She is currently involved with leadership in developing
a constitution for the Heiltsuk Nation. Hilistis brought a
deep understanding of traditional wellness, which she
shared with those gathered.
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What We Heard
Dr. Point is a well-respected and well-recognized Stó:lō
leader, mentor, and cultural advisor. She has spent
decades advancing Indigenous education, serving in
provincial, academic, and community roles. She has
also contributed her deep cultural knowledge and
experience to numerous books, conferences, workshops
and communities. From 2007 – 2012, as spouse of the
Lieutenant Governor, Dr. Point served as BC’s Chatelaine,
and from 2015 – 2018 she served as the University of the
Fraser Valley’s second Chancellor. She is a knowledge
keeper for the BCAFN and provides guidance and
support for many of the organization’s initiatives. We
were honoured to learn from her wisdom.
Dr. Point provided an opening prayer, and a recording
of the “herring song”, sung by a group of Heiltsuk youth,
was played to begin the session. Louisa then asked
several questions of Hilistis Pauline Waterfall and Dr.
Gwendolyn Point:
•

•
•

•

How has your culture supported your healing
journey? How does the opening of the Big House in
your community support cultural healing?
How has your community incorporated values into
its decision-making?
Could you please share your teachings and
experiences around the connection between our
minds, our bodies and our spirits, and what this
means for our wellbeing?
Please share about the importance of connecting
with spirit, and the power of prayer?

Pauline spoke of how her culture has supported her
healing journey, describing that she left her home in Bella
Bella at 12 years old and was unable to communicate
with those back home except by letter. In this way she
became more and more immersed into the new world
she found herself in and had to survive, adapt, and learn
different ways of being, different values, and language
and understandings. “My Heiltsuk child was eclipsed by
my ‘white adult’.”
Hilistis referred to this as her “indoctrinated mind”. When
she returned home after 20 years away she didn’t know
what it meant to be Heiltsuk. As she started asking
questions she realized that much of her nation’s oral
history was being lost. This was due to the cultural ban
that had been in place and was rigidly enforced. So, she
worked with others to document ceremonies, teachings,
protocols, singing, dancing, artwork, and regalia. “I had
a partner who learned of our dances and songs and
together we documented and threaded together the
pieces of knowledge. There were five generations of
our transmission that had been interrupted. We began
working on rebuilding our cultural system and knowledge.
In the 1980s my partner and I worked to support a family,
and they hosted a potlach. The family was Louisa HoustyJones’ grandparents. It was the first potlach in 100 years
and this was profound.”
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Since then, she described how her community has been

Pauline also shared about the process that her nation

able to piece together their potlatch system. For 33 years

has gone through in terms of clarifying their values. They

now children have been taught the potlatch system in

had values imposed on them that were contrary to their

school and perform an annual “play potlatch”. They

own traditional values and so needed to re-identify their

also hold cultural camps where children are immersed

Heiltsuk values. They did this by speaking with Elders,

in medicine and taught how to gather foods, sing, and

listening to their songs, and observing how Heiltsuk

dance. This has really helped to teach the children who

people were behaving and supporting one another.

they are, instill purpose, and strengthen them internally.

Pauline reflected on an early study wherein Heiltsuk

Pauline also shared how the Big House is central to the
heart and soul of Heiltsuk cultural ways and practices.

people were asked what they needed to be well. Everyone
said, “I need family and I need culture to be well”.

Their current Big House was a 5 million dollar project

In the end, they identified ten values where Heiltsuk

that was over 60 years in the making. Pauline remembers

draw their strength from, which are holistic and

challenging Minister Carolyn Bennett that there was a

interconnected. For example, “Generosity and sharing are

need for rebuilding and repair if there was to be healing

values and this is evident in times of need and in times of

and reconciliation, gaining support for the remaining

plenty. Herring season has just finished in our Nation and

funding needed.

people are delivering gifts of herring eggs to homes and

“Our Big House opened in October 2019 and it is

assisting those in need.”

constructed with logs from our territory. Our people were

Another instance where the Heilstuk brought forward

involved in its construction and our children were helped

these values was in the case of an oil spill that happened.

with the painting. When we opened, we had a five-day

The Heiltsuk did not wait for the federal government to

potlach with over 3,000 guests. Our Chiefs and Elders

assist them, but went ahead according to their values

advised us that because the Big House was being done

and reviewed the report from the spill to see where

for our children, that they should be the ones to dance

Heiltsuk values and laws were breached.

first. Our children did their dance series to officially open
this magnificent building. Various communities hosted
and it was an inter-cultural First Nation/Indigenous
gathering. The healing that took place was profound.
We understood that reinforcing and strengthening our
ways was the key to our recovery from those that had
traumatized us for so many years. The Big House is here
and we wait to continue on with our cultural ways but in
the meantime, we have adapted to include our cultural
ways as part of our healing during the pandemic.”
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These values also constitute the foundation of the

Dr. Gwendolyn Point shared how her community

Heiltsuk Constitution. Pauline noted that part of this

experienced the impacts of the cultural ban as well,

governance work includes the development of a

wiping clean their regalia, ceremony, and songs. She feels

Heiltsuk Women’s Declaration that affirms and upholds

fortunate to have had the opportunity to be part of a group

the unique and valued roles and responsibilities of

that returned to ceremony, and reflecting on all her people

women in their community.

have endured in recent history helps her understand

Pauline noted that values must underpin our
lives individually and as a community. This
can be challenging as external values continue
to apply pressure to their traditional values,
especially those reflected in the media.

“I think of what they went through in residential schools

Reflecting on her own journey, Pauline shared that,
“Culture has been the bedrock of reinforcing my place
and identity after being compromised. And I now have
a sense of who I am and where I fit in.” Pauline also
acknowledged that 30 Heiltsuk people have died since
the start of the COVID-19 pandemic. Throughout the
pandemic the Heiltsuk have continued to practice their
cultural ways in a modified way so as not to lose them
again as there has already been so much cultural loss.
“We make do with what we can to stay rooted in who we
are as a unique culture group and this is a source of our
strength and of our healing.”

the resilience of our Elders, parents, and grandparents,
and with the potlach ban. My grandmother told me that
the authorities made our people put all of our regalia into
two piles; one was set on fire and the other was sold and
auctioned off all over the world.”
Dr. Point then shared her teachings and experiences
around the connection between our minds, our bodies and
our spirits, and what this means for our wellbeing. She
explained that while we all practice different ways of being
and expression in ceremony, they all have the same intent
of connecting to spirit. This is incredibly difficult when
thinking about the oppression that Indigenous peoples
have endured where their independence in thought,
speech, and action was taken away. Physical and sexual
abuse, and the oppression of culture and spirituality
result in theft of the mind, body, and spirit and a shell of a
person. She emphasized that that is why it is so important
for us to come together in sessions like this to use our
traditions and ceremony to bring restoration and become
whole again.
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She then encouraged us to truly listen and accept what

In her final reflections about the connection between

was being shared, “Our Elders have told us, when someone

mind, body, and spirit Dr. Point shared how either

shares with you, listen. If anyone takes the time to share,

wellbeing or illness in one part will impact the others. We

listen to them. Do not just listen with your ears. To truly

must nourish our spirits with prayer, opening the mind and

listen, listen with your heart too. When someone shares

seeking what we need to be well.

with you, they are sharing a part of who they are, so honour
that. Those words become medicine for your mind.”
Dr. Point also described the powerful nature of words,
both in their ability to do harm if not carefully spoken,
but also in the way they can set us free when we speak
about our troubles with others. “My grandfather said that
words could hurt people. We come from oral traditions
and you have to earn the right to speak because words
can hurt. When you become a grandparent, it gives you
the right to speak but in a good way. If you are troubled,
that is when you speak with someone because when you
say your troubles out loud, the troubles get lifted and they
leave. Acknowledge them and let them go. Let go of the
negative, it will be cleansed in the universe and come
back as a strength.”
She encouraged us to take good care of our bodies; to
move when we wake up in the morning, to exercise and eat
well. Especially salmon! We need soul food and the foods
native to our traditional territories.

Conclusion
In closing she shared, “The spirit does not know distance
or time. While man can control your body or mind, it
cannot control your spirit. In our time we have seen our
longhouses and sweat lodges come back. It does not
matter how you pray or where you pray, prayer provides
peace of mind, it is free and everyone can have it.” She
taught that prayer is quieting our minds and opening our
hearts, and being humble.
To close this session we heard a recording of the “goodbye” song from the Heiltsuk youth, and the graphic
recorder, Michelle Buchholz shared what she had created
based on her witness of the session.
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Lead Up Session 4:
Reclaiming our Distinct Roles and Responsibilities
Overview
This panel explored how women and gender-diverse people have strategically advanced and strengthened the role and
representation of women and gender-diverse people in community leadership. The title of this session is drawn from
the Women and 2SLGBTQQIA+ People’s Declaration, which states:
We acknowledge the tremendous strength and resilience of Indigenous women, girls, and 2SLGBTQQIA+ people in
overcoming challenges and reclaiming our distinct roles and responsibilities in our societies. We will support each other,
and vow to connect with one another when we need support.
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The panelists were:

This session was moderated by Racelle Kooy, who is of

Corrina Sparrow

a member of Samahquam First Nation and lives in her

is from the Musqueam and Qualicum Pentlatch
Nations. They are an experienced and published
Two Spirit scholar and helper who is currently
working on their PhD at UBC. They are also the BC
Co-chair for the Two-Spirits in Motion Society.

Kru Melissa Moses
is a warrior and a survivor. A Nlaka’pamux, Syilx and

St’atl’imc, Secwepemc and Dutch ancestry. Racelle is
Secwepemc homelands. Dr. Gwendolyn Point provided
an opening prayer and Brittany Clark-Wakefield from
Carrier Sekani Family Services LGBTQ2+ program
called Nanki Nezulne was present to provide health and
wellness support.

What We Heard

Stl’atl’imx woman born and raised in the heart of

Labels and expectations

the Nicola Valley, and member of the Lower Nicola

Our panelists discussed how labels or expectations

Indian Band. She is the founder, owner, and chief
instructor at Nicola Valley Muay Thai and Union of
BC Indian Chiefs Women’s Representative.

regarding roles they were either in or felt compelled to
take on presented challenges, what this was like, and
how they worked through this.

Debra Foxcroft

We heard about the challenges of stepping into a

is a member and Councillor for Tseshaht First

leadership role with the provincial government and

Nation and a Director for the BC Aboriginal

how it can be conflicting to work for “the other side”

Childcare Society. She is a recipient of the Order

and still have the same sense of trust and relationship

of British Columbia, and formerly the Assistant

with community. Being a woman in these spaces can

Deputy Minister position and Special Advisor for the

also be difficult, as one panelist shared, “As a woman,

Ministry of Children and Family Development, and

I was additionally challenged with feeling that I was not

President of the Nuu-chah-nulth Tribal Council.

‘good enough to be in this colonial organization’.” The

Marilyn Slett

discomfort of stepping into a male-dominated space
was also discussed in the context of First Nations

is a citizen of the Heiltsuk Nation and the elected

elected governments. We heard how it can take time to

chief councillor of the Heiltsuk Tribal Council for her

feel grounded in these roles, and about the importance

fourth term, following previous positions as tribal

of mentorship and support for our colleagues and

councillor and executive director of the Heiltsuk

especially those stepping into new positions. It is also

Tribal Council. She is also the president of Coastal

important to remain centred on our true identities when

First Nations, the co-chair of the Wild Salmon

navigating situations where we may feel lacking, “Never

Advisory Council to British Columbia, and she has

give up your power to someone else to define your

served as the BCAFN Women’s Representative.

existence. Know your power and be comfortable in who
you are…”
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We were encouraged to surround ourselves with those
who have aligned visions and values and want to get the
good work done as much as we do.

Accomplishments and “Firsts” for Indigenous
women and Two-Spirit people
Our panelists also engaged in a discussion regarding

We also learned about the importance of both inclusion,

“firsts”. Melissa asked, “There have been many firsts

and upholding the diversity of gender diverse bodies

for our women, youth and 2S and LGBTQQIA+, they are

and 2S identities, which is not new to our cultures, but

taking leadership roles and pioneering their own ways in

has been impacted by colonial patriarchy which allowed

different industries. How can we encourage each other to

homo-transphobia to seep into our leadership, families,

do the things that have not been done before? Or identify

and ways of being. We were urged to unpack this and

areas where we feel more firsts could be seen?”

assess the values and principles in our languages and
cultures that teach us about our shared respect, honour
and trust so that we can support our 2S relatives and
receive this medicine for our collective healing.

As part of this discussion we heard of the lack of
forensic nurses in BC and how this presents barriers
to addressing the crisis of missing and murdered
Indigenous women, girls, 2S, and LGBTQQIA+, and

For those wanting to better understand the term “Two-

administering rape kits. There are also concerns

Spirit” Corrina offered the following, “2S is a term

about how the RCMP and non-Indigenous healthcare

developed by Dr. Myra Laramie who recognized the need

workers handle evidence. Supporting the training for

to draw back on our own language and terminologies

more Indigenous forensic nurses will make these

for Indigenous gender diverse people, as some English

services more accessible and ensure there is a safe and

terms had negative connotations. Dr. Laramie offered 2S

dependable space to collect evidence.

as a term to be used as a “place holder” for Indigenous
community members to use until a term was brought
forward from our own ancestral language that captures the
gender diverse. 2S is something that helps describe the

Melissa also shared about her personal experience as
the first Indigenous Muay-Thai instructor in both Canada
and the United States.

different ways our genders, our sexualities, are intertwined

We also heard of firsts in the context of the BC Supreme

with our Indigeneity. All of that is informed by how we view

Court, Top Chef Canada, Certified General Accountants,

and see ourselves as Indigenous, and our genders and

and in everyday accomplishments of people who are

sexualities are influenced by that identity. Not everyone

overcoming great challenges and hardships in their lives

uses the term 2S, sometimes it is personal, or they do not

and communities. There are also firsts and new models

understand it. You do not have to use it but it is there as an

that have been developed in the sector of children and

offering so folks can find ways to express those different

families, and in how nations have taken over jurisdiction.

aspects and elements of fluidity and how they express their
genders and roles/responsibilities in community.”
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The Heiltsuk Nation is undertaking ground-breaking work

In examining the BCAFN Women and 2SLGBTQQIA+

in the development of their Women’s Declaration, which is

People’s Declaration, there is also a need to continue to

the foundation for the reclamation of women’s roles and

evolve beyond the colonial binary and integrate language

responsibilities within the community. A women’s council

that recognizes and upholds the distinct experience

will be integrated into the circle of Heiltsuk governance.

of 2S people. For example, 2S life-giving is different

We heard how Heiltsuk women are mobilizers, advisors,

than what is currently described in the Declaration. “2S

are strong as cedar, stewards of territories, on the

life-giving is breathing life into the ancestral values and

frontlines, and elected leaders.

guiding principles, for how we, as Indigenous people

Nuu-chah-nulth Tribal Council (NTC) also began its own
work in 1979 when a Declaration in support of Nuuchah-nulth women was adopted. This declaration spoke
to the honour, respect, roles, and responsibilities that
woman should have within community. Those from other
communities were encouraged to write declarations for
their own communities to help keep this good work
going forward.
We heard of Corrina’s community-led, community-owned

know and act in relationship with one another.” In addition
to recognizing the under-representation of 2S people
in political processes, it should also be acknowledged
that there is also under-representation in data, research,
leadership, culture, and ceremony. In processes like the
National Inquiry into Missing and Murdered Indigenous
Women and Girls, 2S people were an add on when, in fact,
2S people must be integral.

Accountability and Action

and inter-generational research on land-based Coast

There was agreement that we must see accountability

Salish-specific 2S identities and narratives, which is

and be active in breathing life into the principles of honour,

another first! “Land-based and nation-based representation

respect, shared responsibility, pride, and inclusiveness,

in research is important and drawing on those knowledge

and the specific calls to action included in the BCAFN

systems that are embedded and rooted in the lands and

Declaration and National Inquiry Calls for Justice.

waters where we are from.” This type of representation
also creates healing and a strengthened sense of
belonging and identity. We heard that community-based
and 2S run initiatives are key as those in community often
continue to experience lateral violence.
The 2-Spirits in Motion Society represents another
first as the first national 2S organization. The purpose
of this organization is to lift up the voices of 2S
people and support visibility and programming in the
various regions. However, it was noted that in terms of
representation there also needs to be more advocacy
and support from existing organizations like the
AFN and BCAFN.

We must also each take responsibility for our learning when
it comes to understanding 2S and LGBTQQIA+ people. It is
important to be supportive, respectful, help educate others,
and put words into action when it comes to inclusiveness in
laws, policies, gatherings, and tables. We heard how this is
starting to happen in different communities.
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We also heard reflections on the crucial role that

Panelists shared how in one instance, the different forms

mentorship played in the lives of our panelists, and a

of governance have formalized the way that they work

sense of deep gratefulness to those who came before and

together in a way that recognizes both traditional and

made a way. It was acknowledged that we do not do what

elected leaders. In this case, the role of the elected Chief

we do alone, but with those Elders, family members role

is to uphold and support the traditional chiefs. Another

models, and mentors who provide support and guidance.

community had lost many of it’s older traditional chiefs,

Participants also opened up a conversation around
how to reconcile colonial processes that many
Indigenous organizations perpetuate that create the
lack of inclusivity in political decision making and
representation. How to reconcile the divide between
Indian Act-style leadership and traditional forms of
governance, particularly in addressing the impacts of
extractive industries and violence against Indigenous
women, girls, and Two-Spirit people was also raised.

but met often with elders and researched their history.
Currently the hereditary Chiefs and elected Chief meet
on a regular basis to work together and communicate.

Conclusion
Michelle Buchholtz closed the session by sharing the
graphic depiction that she had created based on what
was shared.
Please see the Recommendations section of this report
for next steps following the valuable discussion that was
had during this session.
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Main Session:
Nourishing Hope and Belonging
Overview
The purpose of the main session was to knit together and build upon the discussions that were held during the four
pre-sessions, and do so in a safe, inclusive, and respectful way. We did this by inviting back panelists and facilitators
from the pre-sessions to share their reflections on the initial session and continue the dialogue.
The day was co-chaired by Debra Foxcroft and Deborah Baker.

Debra Foxcroft is a member and Councillor for Tseshaht

Deborah Baker (Ancestral name K’ana) has long been an

First Nation and a Director for the BC Aboriginal

advocate for fair and equitable services in the areas of

Childcare Society. She is a recipient of the Order of

education, housing and employment. Deborah serves as

British Columbia, and formerly the Assistant Deputy

a Councillor for the Squamish Nation, and has previously

Minister position and Special Advisor for the Ministry of

worked as a Regional Coordinator for the Aboriginal

Children and Family Development, and President of the

Business Services Network, a Youth Business Advisor

Nuu-chah-nulth Tribal Council.

for the All Nations Trust and as the General Manager for
the Bella Bella Community Development Society, among
other positions in business and finance.
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What We Heard
Opening
BCAFN Knowledge Keeper, Dr. Gwendolyn Point
provided an opening prayer and a blessing song. Louisa
Housty-Jones introduced a song from the Heiltsuk
youth, which stated, “We are strong. We are proud. We are
beautiful.” Shannon Alfred, Harlan Pruden and Sandra
Laframboise, were in attendance and were available to
provide participants with one-on-one wellness support.
To begin the day we also acknowledged that it was Earth
Day and those gathered shared how they felt towards the
earth, which included:
•

Love

•

Deep roots

•

Spiritual sacred connection

•

Home

•

Protect Mother Earth

•

Gratitude for our Mother

•

She has witnessed everything we have ever known
and what we never will

•

The earth is our heart, medicine, connection

•

Awe and gratitude

•

The day to reflect on our ancestors; how they taught
us to be respectful to all beings.

We also heard opening remarks from Louisa HoustyJones, BCAFN Women’s Representative, Taylor BehnTsakoza, BCAFN Youth Representative, and BCAFN
Regional Chief Terry Teegee.

24

Nourishing Hope and Belonging

Louisa Housty-Jones,
BCAFN Women’s Representative:

Taylor Behn-Tsakoza, BCAFN Female
Youth Representative:

Louisa welcomed participants to the BCAFN Women

Taylor commented on her intent to understand how to

and 2SLGBTQQIA+ People’s Dialogue Session. Thanks

lead as a young woman within the BCAFN. In March

were extended to all those who guided the planning of

2021, youth representatives co-hosted the BCAFN Youth

the event and supported the design of each session. The

Forum, where youth were asked what youth priorities

theme, “Nourishing Hope and Belonging”, was intended

for the BCAFN were. Two main priorities were identified,

to strengthen participants and to support hope and

including a 2S and LGBTQQIA+ annual gathering, and

belonging for each person.

increased representation and inclusivity of Two-Spirit

BCAFN’s journey toward inclusivity for Two-Spirit, trans

and trans youth.

and gender diverse individuals as mandated through

As part of the planning committee, Taylor Behn-Tsakoza

the Women and 2SLGBTQQIA+ People’s Declaration

appreciated being surrounded by matriarchal leaders,

and numerous resolutions. Several initiatives were

which reaffirmed her decision to run as the BCAFN

included as part of early measures. A review of BCAFN’s

Female Youth Representative. She re-iterated that

organizational policy and governance documents was

the intention was for this session to bring together

initiated to ensure that they promoted an organization that

everything that was learned during the lead-up sessions

was free from gender-based and sexual orientation-based

and pave a way forward for all people.

violence, discrimination, bullying and lateral violence.
BCAFN’s Board Directors, elected representatives, and
staff also participated in related training.
BCAFN is also working to integrate Indigenous genderbased analysis plus (GBA+) throughout its policy and
advocacy work. In the future, BCAFN hopes to develop a
strategy to guide work around the support of equality and
leadership of women, 2S, and LGBTQQIA+ people.
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Regional Chief Terry Teegee:
Regional Chief Teegee acknowledged the Lheidli
T’enneh First Nation, where he was calling in from.
During his first term, Regional Chief Teegee attended
the Harrison and Richmond Women’s Dialogue
sessions, which demonstrated the importance of giving
voice to women and gender diverse people. Thanks
were extended to Dr. Gwendolyn Point, for the song and
prayer, the Co-Chairs for navigating the sessions, and

Regional Chief Teegee also commented how outcome
of the George Floyd case was familiar to Indigenous
people and their overrepresentation in the justice system
and the number of individuals that died while in police
custody and jails. It spoke to how, in Canada, those
who received injustice needed an opportunity to have
their voices heard, including women and gender diverse
individuals. These sessions provide that opportunity for
those voices to be heard.

Louisa Housty-Jones and Taylor Behn-Tsakoza, for their

From the sessions held in Harrison Hot Springs and

representation at the BCAFN.

Richmond, a declaration was developed, which outlined

While the previous year was challenging, it highlighted
the need to be aware of mental health and ensure that
services were provided to support struggling individuals.

that women and gender diverse people needed to have
their voice heard in government and society. BCAFN
supported Louisa Housty-Jones as the BCAFN’s
Women’s Representative to convene these dialogues to

During his first term, Regional Chief Teegee supported

begin the internal work and address gender and sexual

many advances for First Nations in BC, including the

orientation-based discrimination, harassment and

passage of Bill C-41 in the BC Legislature, and

bullying, and become inclusive as an organization. It was

Bill C-92 (The Act Respecting First Nations, Inuit and

an ongoing process, and it includes dialogue occurring at

Métis Children, Youth and Families) and Bill C-91

a national level.

(The Indigenous Languages Act) nationally. More work
was needed to advance the rights, title and interest
of Indigenous people within Canada. That work was
underway through BCAFN in the areas of justice and
policing, economic development, climate change and

The Regional Chief affirmed that recommendations from
these dialogues are taken seriously by the BCAFN and
the points of view expressed during the dialogue are
needed regionally and nationally.

water, children and families, First Nations governance,

Regional Chief Teegee acknowledged Earth Day, sharing

jurisdiction, and asserting sovereignty and

that everyone came from Mother Earth and that things

self-determination.

should never be taken for granted. Many had lost loved
ones and Elders to COVID-19 and opioids and they were
unable to acknowledge their passing through ceremony
due to public health restrictions. This inability to grieve
taxed people’s mental health, and participants were
encouraged to take care of themselves.
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Session 1: Gender Diversity and Allyship
Deborah Baker reflected on the first lead up session held
April 13, 2021, which explored gender identity through
storytelling and culturally grounded dialogue with TwoSpirit and gender diverse community leaders. It further
explored the role of allyship and the importance of safe,
inclusive spaces. Co-Chair Baker welcomed back Annita
McPhee and Jesse Dame to share their reflections and
takeaways from this first session.
A lesson learned from this first session was that allyship
is important, and that everyone can learn to be an ally.
Perfection is not a requirement. But kindness, love, and
respect is, and that is the starting point. Support for
2S and LGBTQQIA+ relatives can look like advocacy,
programs, dedicated resources, love, education, being a
role model, and holding spacing for representation.
We also reflected on the impact that terminology can
have on people when not thoughtfully used. One word
can cause a lasting negative impact, and influence
suicidal ideation. While some may not understand
the usage of pronouns, it is important that these
are respected and used. We must also examine and
challenge norms that being hetero-sexual and being
either a “man” or a “woman” is the normal. This comes
up in our everyday language, for example, when we say
“brothers and sisters” we may intend this to be uplifting,
but since if focuses on binary gender specifics, it can
actually exclude people. When we hear or see language
like this, it’s never too late to speak up and offer a
correction in a good way.

We took the conversation further by investigating the
question: How would you recommend community and
political leadership (and BCAFN in particular) work to
effect systemic and organizational change when it
comes to inclusiveness, representation and rights of
Two-Spirit, trans, and gender diverse people; and do so
in a way that is grounded in, and amplifies the voices
of, those that communities and organizations seek to
advocate alongside?
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We heard that events like this and holding space to have
2S advocates converse with allies to increase awareness
in an open and loving dialogue and challenge each
other is helpful. There are amazing leaders, including
youth, who can bring in the voices of their relatives and
community members that they work with. This can
lead to reflection and policy change. At the same time,
consistency is an important piece, “My health is not a
one-off or half-hour session.”
We heard of the important role that leadership has in
supporting 2S and LGBTQQIA+ relatives. Leadership can
support continued dialogue and education. It would be
benefitial to have resources provided at the provincial
and national level for communities to use in education.
Political representation at this level is also needed.
As an ally, Annita shared how she welcomes teaching
moments and no longer uses, “I’m old school” as an
excuse as she now understands the importance of
pronouns, and that it is life-saving and respectful to
use them.
In opening the conversation up to participants we heard
that while some space is being created for these types
of dialogues, there is still a large gap, particularly when
it comes to elders and ceremonies. “Two-Spirit people
weave between the genders, but are asked to fit into
ceremonies and cultural ways that are binary. However, a
transgendered, nonbinary individual does not fit into this
system. They are directed by Elders to sit between the two
circles, alone and not in the circle.” A recommendation
was made that the Elders responsible for ceremony
in nations to be non-specific for those that are gender
variant and identify as gender diverse.
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Other comments affirmed support for a 2S and
LGBTQQIA+ advisory council at the national level, but
wondered whether this should be a stand-alone council,
or whether it should be integrated. At the same time,
it was not viewed as appropriate to lump women and
2S people together. It was evident that BCAFN should
advocate for appropriate representation and work with
the 2S community to do so.

Session 2: Dialogue on Wellness and Self Care
The second lead up session, held April 14, 2021, was
guided by Jessica Barudin. Participants were led through
a number of self-care practices and shared about the
connection of their physical bodies to mental wellness.
They experienced how beneficial it was to be connected to
the present moment, and to draw attention there through
movement, breathing and observation. Participants were

Discussion also focused on the distinction that

encouraged to reflect on and journal regarding a number

there is between the Indigenous 2S movement and

of questions to process and distill learnings to carry

non-Indigenous LGBTQQIA+ movements, wherein

forward on their wellness journeys.

the Indigenous Two-Spirit movement is drawn from
something that always existed in our Indigenous
societies, but was stolen from us. Inclusiveness and
gender neutrality is embedded in our traditional ways
and language and we do not need outside teachings to

After reflecting on the April 14th session, participants
were divided into breakout rooms to discuss the
following questions:
•

How do you practice self-care and support wellness in
your own life?

•

How has this current time presented challenges in
terms of self-care, and what kind of supports would you
like to see help promote wellness and mental health?

show us the way to reclaim our ways and identities.

When we welcomed people back into the main session
everyone was welcomed to share their take aways from
their discussions.
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Self-care recommendations and comments included:
•

•

The energy and stress of the day needs to be
released in many ways, depending on the situation;
for example, for the Kwakwaka’wakw, medicine is
hemlock branches for brushing; brushing the body
removes the negativities that build up in the body
that cause illness and energy to stop flowing.
Different tools and traditional resources are available
to assist with wellness, including water bathing/
cleansing ceremonies, smudging, crystals. When
asking for something to be removed off the body,
remember to ask for what you want to be filled with;
the empty space needs to be filled with positive
energy to be able to walk forward.

•

Modern ways of wellness include reiki healers,
massages, reflexology, yoga, etc. Also remember
words of kindness and nurturing that you can
give yourself

•

Go on the land and remove yourself from being
around other people; go for a hike

•

Water is healing in different forms; the pandemic has
limited access to water sources; showering can help
to keep calm

•

Practice ceremony, like smudging and harvesting
sage and/or cedar to gift to people that may need it,
like individuals residing in the Downtown East
Side of Vancouver

•

There is need to re-centre resilience and ground
ourselves in persistence; “this too shall pass”; past
generations survived pandemics, colonization and
immense violence and are still here

•

Self-care practices for mindfulness and mediation,
presence in Mother Nature, artistic expression
and ceremony

•

Sitting at the fire in a campground on the land with
tea picked from the surrounding area

•

Sleep is needed for self-care, as well as listening to
your body to understand what it needs, like going for
a walk outside

•

More online connections for mental health purposes
are beneficial. Many people feel isolated through the
pandemic; online resources are available through
Native Women’s Association of Canada (NWAC) to
connect with other women

•

There are services available for those away from
home and off-reserve members who have been
alone for a year and unable to leave their residence.
For example, community family health centres in
the north sent medicine to off-reserve members to
maintain community connections.

•

Online conferencing enabled participation in
community and Band meetings for away from home
and off-reserve members, and technology also
supported connections with friends throughout
the pandemic

There were also comments regarding gaps, barriers,
and how wellness could be better supported:
•

There are limited resources available for
mental wellness

•

More social connection is needed; Zoom is a great
tool and can provide access to support groups, or
groups created to chat and socialize

•

The pandemic created challenges with sharing
feasts or participating in sweats with people to
connect on an intimate level
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•

•

•

•

•

Living away from home limits access to medicines;
those residing in larger cities need to be educated on
the protocols on collecting medicine in the area they
reside to ensure respect of the land

Hopes and dreams for the continued resurgence

Changes due to the pandemic brought barriers to
accessing activities that supported wellness; for
example, pre-booking/pre-paying to swim in pools

We heard how our culture strengthens us, and how

More knowledge and understanding are needed to
bring back to educational institutions to develop
inclusive programming; the pandemic afforded
increased unique opportunities to connect and learn

knowledge base by learning from knowledge keepers,

More resources for Two-Spirit people are needed in
communities and understanding from leadership,
including access to ceremony, cultural experiences,
Elder teachings and language lessons

external being” that were heard in discussions with

This year was a time to learn, a time to sit still; we
had to learn quickly to be present in the virtual world;
true connection with others is important.

Conclusion
Co-Chair Foxcroft reflected on the discussion, noting that
while COVID-19 challenged mental health, support could
be provided through Zoom. Participants were encouraged to join talking groups and research a variety of
resources regarding being on the land and near water to

of our cultures and ways of life, and how this can
support healing

we can embrace our cultural ways in ceremonies
and personal settings. We can continue to build our
speaking with them, and recording our language. For
example, there is a Heiltsuk word that means “to be
strong” and “sources of strength for your internal and
Heiltsuk’s old people. They determined that the Heiltsuk
get their strength from family and traditional foods, and
learning about their stories, history, ceremonies and
customs that they continued to adhere to even during the
pandemic. She emphasized how we must be resilient in
the circumstances we find ourselves in and draw on the
resilience of our ancestors who worked hard for us.
Dr. Point shared how our traditions help us understand
what to do. If you are troubled, talk to someone. If your
body is struggling, examine your diet and exercise.
For your spirit, learn to pray. You can connect with the

access it for healing and prayer.

spirit wherever you live. Connection to the spirit is so

Session 3: The Teachings of our Ancestors
Sustain Us

make a good future for our children and grandchildren in

Co-Chair Baker invited Knowledge Keepers
Dr. Gwendolyn Point and Hilistis Pauline Waterfall to
come forward and continue sharing on their experiences
of healing through culture, the connection between
the mind, body and spirit, values and their importance
in governance, and the importance of connecting with
spirit. She also invited Louisa to come forward and share
her reflections as the facilitator for the initial session on
April 14, 2021.

important to be a complete and whole person. Let us
this way and stand strong.
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Hilistis shared Heiltsuk teachings which explain that it is
incumbent for Heiltsuk to care for the natural world so
that it will care for them in return. She also shared how
Heiltsuk ancestors would be honoured through eating of
traditional foods. If access was restricted, a way would
be found to ensure that food was shared by those with
access. In all of this it was reaffirmed that we must be
clear about our values, and how these are distinct from
western values.
Dr. Point expressed gratefulness for the sessions,
remarking that we cannot change what we do not
acknowledge and that the foundation that our Elders
stand on is truth. While the truth is not always easy to
address, these sessions aim to create a foundation
based on truth, values, and respect. Dr. Point spoke
to distinct words in the Halq’eméylem language:
“mestíyexw”, which separates us from the ones that fly,
swim and are four-legged; and when we address our
leaders or friends, we say “siyá:m” or “siyá:ye”. “These
words are not taken lightly. In our language, addressing
one another was inclusive and important.” She also
explained that traditionally, people of different physical
abilities always had a place like everyone else.
Louisa Housty-Jones shared that for her, this dialogue
has been powerful. What resonated was the importance
of listening and being able to share that knowledge, the
teachings of our ancestors, with future generations. Our
ancestors’ teachings are what sustains us. Ceremony
fills us and gives us so much strength and power.
“I continue to learn from Pauline Waterfall and Dr. Point.
My hope and dream is that we all start to listen and pass
down that knowledge, that we will be here tomorrow
stronger than ever.“
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The role of language and medicines in knowing
our identities
Pauline shared that her ancestral name comes from the
origin of a Heiltsuk ancient village. Translated, it means
“stay on course until completion”. In 1973, a policy
statement was released from the Native Brotherhood of
BC, the forerunner of the AFN, around education, which
holds as true today as it did when they were negotiating
for local control of education. In Bella Bella, they have
had 100 years of children being removed to attend

for their Hereditary Chiefs. “It was about practicing and
passing down the knowledge of our Knowledge Keeper.
Pauline Waterfall led the ceremony.” Pauline shared about
the ceremony and how they succeeded in the mission
and ceremonial need to strengthen, uplift and purify
their traditional leaders. “These leaders stood in their
regalia and were strengthened with ancestral blankets.
They stood according to protocols and procedures for
the pandemic. A parade of cars drove by while they were
standing there. It was a profound experience.”

school elsewhere. The policy statement stated that

Dr. Point shared an encouraging example of a national

unless children knew their identity and were aware of

leader who made it his goal to learn one word of his

their history, culture and language, children would not

traditional language each day and had mentors to help

know their full potential and how they fit into this world.

him do this.

That holds as true today as it did then.
She also shared that when she was young the Stó:lō

Knowledge transfer, learning, and listening
Pauline also shared that she has begun the journey to
transfer her knowledge into my oldest granddaughter.
We are documenting the process so it would be
available. Her vision is to create curriculum for public
schools to incorporate traditional knowledge, materials
and teaching materials so the Heiltsuk can embrace
who they are and share what they know with those who
are suffering. Focus on the pandemic demonstrates
that continued suffering. Homelessness and poverty
are prevalent. They are focussed on investing traditional
ways of knowing into our young people and encouraged
us that we can start small and that even one person can
make a difference.
Louisa agreed that we need to embrace traditional
ways and invest into the identity, skills and knowledge
of our young people. She reiterated the importance of
listening, learning and practicing. She shared that her
nation recently held a washing and uplifting ceremony

language and culture did not exist. The Stó:lō Nation
worked hard to create the Stó:lō Government and do
business “Stó:lō style”. It was exciting. They began to
digitally document the language to increase the number
of fluent speakers. Fluency was important. Currently, the
Stó:lō Nation has a handful of fluent speakers. Semifluent speakers were digitized while storytelling. Hearing
the language helps in gaining fluency.
In another inspirational story Dr. Point shared how a
country in Europe that experienced oppression of its
language at one point only had two Elders in their 80s as
the last two fluent speakers. But now the entire country
speaks fluently.
Dr. Point encouraged us to make a commitment to the
language, “When the student is ready, the teacher will
appear. This holds true for medicines. When you quiet
your mind and heart and allow yourself to be with the
spirit (intuition), the spirit will talk to you.”
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Resources
Online resources are available, such as

Session 4: Reclaiming our Distinct Roles and
Responsibilities

www.kiixin.ca (provides information on an intact

Co-Chair Foxcroft commented on the fourth lead up

village site) and “Staying the Course, Staying Alive”

session on April 15, 2021, which explored how women

(a project undertaken by two Knowledge Keepers to

and Two-Spirit people have strategically advanced and

inform the Ministry of the Environment on First Nations

strengthened the role and representation of women

biodiversity). The First Voices website/app also hosts 60

and Two-Spirit people in community leadership. Racelle

Indigenous languages.

Kooy facilitated the session, with panellists Kru Melissa

Conclusion
Co-Chair Baker reflected on the full circle of generations
of families, and the opportunity to share with other
parents on the importance of culture and language.
Appreciation was expressed to the panellists for bringing
their authentic selves to the conversation and assisting
everyone to express their own authentic selves.

Moses, Corrina Sparrow, Chief Marilyn Slett and herself.
The title, “Reclaiming our Distinct Roles and Responsibilities”, was taken directly from the Women and
2SLGBTQQIA+ People’s Declaration, which stated, “We
acknowledge the tremendous strength and resilience for
Indigenous women, girls and 2SLGBTQQIA+ people in
overcoming challenges and reclaiming distinct roles and
responsibilities in our societies. We support each other
and vow to connect with one another when we need
support.”
Debra reflected on her current journey to becoming an
elder and the stories she had shared during the initial
panel. She also invited Racelle forward to bear witness to
the initial discussion and engage with some questions to
build on these themes.

34

Nourishing Hope and Belonging

“Thought Feast”
Racelle reflected on how the planning committee for
this year’s Dialogue Sessions wanted to create space to
be inclusive and not make assumptions about what this
type of space might look like. This approach contributed
toward a “thought feast” of diverse leaders sharing about
their varied experiences.
Racelle shared that when we talk about roles and
responsibilities, we can get cornered in different places.
In particular, she prompted us to think about how our
use of “life-giver” language can perpetuate erasure for
2S relatives. She also reflected on how this language
impacts her as a hetero-sexual woman who doesn’t have
children, and how she loves the role she plays within her
family unit and community, including running for political
office and supporting youth in climate action through
showing up with medicines, teas, smudges, and her pipe.

As a new person walking into a room having people
step up to make you feel welcome can go such a long
way. Finding likeminded people in a new space is
encouraging. Operating in spaces as the only woman, 2S,
or LGBTQQIA+ person can be challenging and we can be
forced to make decisions for our safety and wellbeing.
While facilitators and chairs have some degree of
temporary power because of their positions, this is a
challenging role and people may try to test you. Racelle
commented on how she drew on all her heritage in
certain instances of chairing assemblies so that she
could be humble and kind in an authoritative place and
make space to let people know to conduct themselves in
a good, kind and respectful way. At the AFN assemblies,
she also spoke to how she filled this role by ensuring that
she would be the one to chair issues that touched on the
priorities of women, and by holding space for advocates
of MMIWG2SLGBTQQIA+ to come to the microphone

Support for political voice

and be heard.

Debra affirmed the need for inclusive spaces, recalling

“I stood in my grandmother’s lineage with the soft eyes

how women would often gather together after regional

of my lineage so I could acknowledge them, and they

political meetings to have supportive conversations as

knew they had the right to be heard. I did not relinquish

there often wasn’t support to stand up and speak to

their time so they could speak their truth. Those are the

issues at those tables.

moments when I give thanks that I was asked to serve
and hold those spaces in that good “auntie” energy in a
loving, kind way within, and offer that space, kind heart
and wide-open ears to hear the truth. There have been
many moments when I cried at the podium, and I never
apologized for those tears. Own it and show it. We are
human and spirit beings. In leadership, when we open our
hearts to step into that role, we invite more people into
our hearts. That heart-led leadership is the burden and
empathy that comes out. Be your full, authentic self.”
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Similarly, Debra reflected on her role in bringing forward
difficult issues for discussion at male-dominated tables
and during annual assemblies, including sexual abuse
and family violence. She worked hard to make sure
the voices of those who were sharing were heard and
respected. “The Nuu-chah-nulth women would always
tell me to get up and speak. At the last Annual Assembly,

Mentorship and uplifting youth’s voices
Racelle acknowledge BCAFN Youth Representative
Taylor Behn-Tsakoza and the work that she contributed
to the development of these sessions. We heard that
orientation and spending time mentoring young leaders
is so important.

when the women wanted to stand up and speak, I told

Debra shared about her experience mentoring women

them I would come up, but someone else needed to

and how this has linked in with her experience in

speak. I would stand with them. Fifty women got up and

governance at her nation. Previously, her community

told stories of family violence, which included some of

stated that there would never be a woman Chief or

the leaders sitting at the table. I stood with them and

women on Council. However, people also encouraged

encouraged their voice and empowered them. Some

women to run, and they were successful! There are now

women were able to speak their truth.”

a number of women on Tseshaht Council and Debra has

Debra said that she felt alone many times in this work,

enjoyed mentoring and encouraging these women.

but acknowledged the mentors, including men, that

We also heard of the role that men can play in mentoring

stood beside her and recognized her. She also knows

women and 2S relatives, and that it is important for them

that her grandmothers and ancestors are standing with

to join women in work that women typically are engaged

her, and that this is where her strength, determination,

in like children and families issues. This will help with

and courage comes from.

holistic healing. Debra brought forward a stuffed bear

Racelle agreed, “We are on the shoulders of our relatives.
The link may have been broken from colonization and

that she was gifted, named Hope, to represent the
children and youth she has dedicated her life to.

residential schools, but it is within our reach.” She

Racelle also encouraged us to feel free to own our

explained that there are people all around us to hold us.

feelings and speak about our accomplishments.

She encouraged us that if you feel triggered, please look

We need to celebrate these things and encourage

after yourself. When you are in these spaces, look for a

more of this acknowledgement! “Give a chance to

friendly face and commonality of values and recognize

normalize celebrating wins and accomplishments.

you are not alone. Even with the male dominated space,

Acknowledgement feeds our souls. It is enriching for you

there are people willing to be supportive and create

to bear witness for others and understand how they are

space for your voice to be heard.

seen. When we take that space, we are a healthy society.”

She also acknowledged the emotional labour of our
gender diverse relatives to walk with her when she ran for
political office. She prompted us, “When we are given a
gift, how are we spreading it out and opening it up?”
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Two-Spirit resistance
We heard that every breath is an act of survival and

We were encouraged to take the knowledge we gained

resistance and activism. Despite colonizers efforts,

from the session and do something good with it. When

2S people are here today. We heard gladness for this

we see “isms” happen, speak up, do something, be who

gathering of 2S people and allies and the mending that

you are, be strong. “Our voices matter and collectively we

was happening.

can create change. Reclaim our sacred gifts within. We

A participant also shared that there is a prophecy in the
2S movement: There will not be health and wellness
for Indigenous people until 2S people are brought back

each have a role. Come from a place of spirit and lineage to
honour and build the legacy of your hereditary name.”

Conclusion

into the sacred circle so there is a mending. It stands
to reason that if you create space for these folks that

Co-Chair Foxcroft expressed appreciation for Racelle

have the least value and that have been marginalized,

Kooy’s energy and positivity, and thanked participants

silenced and erased, and create that safe space for them,

for joining her at her “kitchen table”. The kitchen table

we all will benefit from those rights and privileges. In the

was where elders and families met. She also shared

mending and in that sacred hoop, decolonization roots

this closing quote, “Courage does not always roar.

remind us of who we are.

Sometimes it is little whisper that say, ‘Well, we will try
again tomorrow.’”

It was also noted that, “the difference with the nonIndigenous queer movement is that their work is
theoretical. They are dreaming of a better tomorrow. For
Indigenous people, it is not theoretical. We remember
when we had roles and medicines as 2S people in
communities. It is a historical, lived experience and
experiential knowledge. It is a different conversation.”
We heard witness of how 2S people have leaned in
despite their own experiences of marginalization, and
extended life and support to others who were struggling.
“We all benefit from love like this. This is a sacred
teaching; that no one is thrown away or rejected. Instead,
all are embraced. Love like this is our ultimate act of
resistance as 2S people.”
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Closing
Louisa Housty-Jones thanked organizers for creating

A recent BCAFN resolution outlined many issues with

the space for these discussions, and to the Co-Chairs for

the current way the NAP was being developed and it

leading discussions that built upon the lead up sessions

supported advocacy for expanding engagement in order

and explored gender diversity, self-care, wellness and

to be more accessible, representative, coordinated,

spirit, and roles and responsibilities.

and supportive.

Louisa noted that a key overarching theme of the day

While a draft evergreen NAP was set to be released on

was wellness, strength, belonging, and being rooted in

June 3, 2021, further development and implementation

culture and language. She emphasized that the role of

work would be required. As part of supporting the

culture was to ensure that everyone was rooted in their

development of the NAP, Louisa shared that BCAFN had

true identity, and that culture was central to connection

begun planning virtual engagement sessions (which

and the healing journey. It was encouraging to be joined

were later held during a four phase engagement process

by many who are committed to this healing journey.

throughout May and June 2021).

Louisa shared that the conversation does not end

Conclusion

with the adjournment of this year’s Dialogue Sessions.
Participants were encouraged to share what they learned
and work towards making positive change in their lives
and in the lives of those around them. Louisa also
committed to take forward what she learned into her
own life, community, and in the work with the BCAFN.
The important questions raised by participants were
acknowledged and would be brought forward to the

Graphic Recorder, Michelle Buchholtz, shared her
illustration and highlighted some of the key aspects of
the discussions.
With final remarks from the Co-Chairs and Knowledge
Keeper Dr. Gwendolyn Point, the 2021 Women and
2SLGBTQQIA+ People’s Dialogue Sessions concluded.

BCAFN. She acknowledged that more can be done

Please see the Recommendations and Next Steps

to create platforms, declarations and spaces that are

section of this report for next steps following the valuable

inclusive and uphold and respect diversity. Further

discussion that was had during this session.

conversation was welcomed.
Louisa also provided an update regarding the
MMIWG2SLGBTQQIA+ National Action Plan (NAP) that
was being developed by federal, provincial, and territorial
governments, and a number of Indigenous organizations
regarding the implementation of the National Inquiry’s
Calls for Justice. While the Dialogue Sessions did not
focus on this work, it is an important part of the BCAFN
Women’s Representative’s advocacy.

38

Recommendations
and Next Steps

Nourishing Hope and Belonging

These recommendations represent areas where BCAFN
will direct advocacy toward provincial and federal
governments, undertake organizational level work, and
support capacity and resources for First Nations in BC.
1. Continue to hold Dialogue sessions that hold safe
spaces; work to include the voices of youth, and
those with disabilities; and create opportunities for
more interactive dialogue and mentorship.
2. Ensure events, engagements, and communications
are representative and inclusive.
3. Integrate wellness supports, medicines, and
opportunities for self-care into how BCAFN conducts
work and engagement.
4. Advocate for federal and provincial governments to
implement a cross-sectoral, whole of government
approach to countering intersectional, systemic
discrimination.
5. Support safety and sexual health focused education.
6. Establish 2S and LGBTQQIA+ representation within
the governance of the AFN, and work towards
dedicated 2S and LGBTQQIA+ events and gatherings.
7. Build BCAFN’s relationships and collaboration with
2S organizations.
8. Ensure the voices and rights of Indigenous 2S and
LGBTQQIA+ people are meaningfully represented
and advanced in legislative and policy development;
for example, in the implementation of the United
Nations Declaration on the Rights of Indigenous
Peoples in British Columbia and Canada.
9. Advocate for adequate mental health resources
and Indigenous-led reproductive health clinics for
2S people, with people who have knowledge and
experience working with this community.

10. Work for the human rights of 2S people to be
upheld and respected within First Nations own laws,
policies, governance mechanisms, and ceremonies.
11. Advocate for accountability and change for 2S
human rights violations.
12. Support efforts to collect disaggregated data which
accounts for gender and sexual diversity, and
appropriate data governance mechanisms.
13. Support education, awareness, and formal training
initiatives to promote a better understanding of the
value and unique identities of 2S and LGBTQQIA+
people, the challenges 2S and LGBTQQIA+ folks
often experience, and the fundamentals of respect
and human rights.
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Event Feedback

We received 16 responses to our event feedback survey. A summary of the feedback we received is included below.
Overall, feedback was positive. Recommendations for improvements to these sessions and BCAFN’s advocacy have
been integrated into the Recommendations and Next Steps section.

Q2 What were your reasons for attending the Dialogue Sessions?
Answered: 15

Skipped: 1

20%

40%

Encouragement
and uplifting
Learning to bring things
back to my community
and my role
To inform and shape
BCAFN’s advocacy
Developing my own
undersetanding of the
topics being discussed
The gather with
like-minded, yet
diverse individuals

0%

10%

30%

Answer Choices

50%

60%

70%

80%

90%

100%

Responses

Encouragement and uplifting

80.00%

12

Learning to bring things back to my community and my role

66.67%

10

To inform and shape BCAFN’s advocacy

20.00%

3

Developing my own undersetanding of the topics being discussed

60.00%

9

The gather with like-minded, yet diverse individuals

53.33%

8

Total Respondents

15
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Q3 How relevant and helpful was the Session(s) you attended?
Answered: 16

Skipped: 0

20%

40%

Somewhat Helpful

Quite Helpful

Very Relevant and
Helpful
0%

10%

30%

Somewhat
Helpful

50%

Quite
Helpful

60%

70%

80%

90%

100%

Very Relevant
and Helpful

Not revant or
helpful at all (1)

A little bit
helpful

Somewhat
helpful

Quite
helpful

Very relevant and
helpful (5)

0%

0%

12.50%

43.75%

43.75%

0

0

2

7

7

Total
16
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1. Development and Intent of the Declaration:
We, Indigenous women from the BC region, met at the
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2. Where We Come From/Our Cultures and
Traditions:

Women’s Dialogue Session hosted by the BC Assembly

We acknowledge that we are here because of the

of First Nations on March 16-17, 2017 on the traditional

strength of our diverse cultures, traditions and teachings

territory of the Musqueam people, and on November

of our ancestors, which have sustained our people since

1-2, 2017 on the traditional territory of the Sts’ailes. The

time immemorial.

purpose for the sessions was to bring together First
Nations women in leadership to discuss challenges,
successes, and strategies to support and enhance
the wellbeing and development of ourselves and our
communities. The Women’s Declaration that was
developed during these sessions was supported by the
BC Chiefs-in-Assembly via Resolution 01/2018: Support
for BC Indigenous Women’s Declaration
On January 24, 2020 we gathered again on the
traditional territory of the Musqueam people to build
on the Declaration from 2017, support one another, and
gain strength to thrive in the political, business, family,
and community contexts we live and engage in. The
2020 iteration of the Declaration that was developed
based on this session was supported by the BC Chiefsin-Assembly via Resolution 11/2020: Support for
Indigenous Women, Girls, and 2SLGBTQQIA+ People
Declaration and Strategy

We acknowledge those who have come before us. We
thank the generations of women who continued to
organize and gather in the face of adversity. It is because
of their perseverance, sacrifice, love, vision, and hope
that we are rooted in our identities and inherent rights.
As our teachings tie us to the land, we affirm our
responsibility to protect, defend, and secure our rights
to the environment that surrounds us, and to our lands
and waters, as they provide the essentials of life for our
people. As women, we are the givers of life and bring
future generations into being. We commit to raising
and nurturing our children, especially our sons, to be
respectful of and honour Indigenous women, girls, twospirit, lesbian, gay, bisexual, trans, queer, questioning,
intersex and asexual (2SLGBTQQIA+) individuals.

42

Nourishing Hope and Belonging

3. What We Have Lived Through:
Since the time of contact and into the present day

Despite the Canadian Charter of Rights and Freedoms

colonization and assimilation has purposefully and

guaranteeing gender equality, from 1982 to 2019, the

systematically aimed to divide and conquer Indigenous

Indian Act discriminated against Indigenous women

peoples, fracture communities and wellbeing, and

because of their gender and has cut off women from

disrupt Indigenous ways of living. Indian Residential

their communities, entitlement to Status and the benefits

Schools, the reserve system, the 60s Scoop, the Indian

that flow from that entitlement, and created familial

Act, sex-based discrimination, the over-representation

tensions and separation that have resulted in exclusion

of First Nations children in the child welfare system,

and isolation.

and countless pieces of genocidal legislation, policies,
and procedures have impacted the legal, social, health,
financial and political contexts that women, girls, and
2SLGBTQQIA+ people have had to navigate to survive.
Indigenous women continue to suffer from a multitude
of traumas, which largely flow from the effects of
colonization. The continued silence about these traumas
impedes healing and is killing our people. By naming, and
walking through this trauma, we can begin to heal.

Indigenous women and 2SLGBTQQIA+ people are
underrepresented in political processes at the local,
regional, provincial, and national levels.
Two-spirit, lesbian, gay, bisexual, trans, queer,
questioning, intersex and asexual (2SLGBTQQIA+)
individuals encounter unique challenges, including
meeting needs for identity and belonging, accessing
culture and ceremony, health services, security,
economic opportunities, education, and justice. While

Violence, poverty, homelessness, isolation, mental and

many 2SLGBTQQIA+ people are reclaiming their

physical health challenges, abuse, discrimination, and

identities and roles in community, and are supported

lack of access to culture, language, and education are

by community, they continue to face distinct barriers.

all part of the lived experience of women, girls, and

2SLGBTQQIA+ truths are also often excluded from

2SLGBTQQIA+ individuals in our communities.

advocacy and discourse around missing and murdered
Indigenous women and gender-based violence, despite

Indigenous women and girls are five times more likely to

the high rates of violence this community faces.

experience violence than any other population in Canada
and three times more likely than non-Indigenous women

In the face of these realities, we have hope. Women,

to be victims of violence.

girls, and 2SLGBTQQIA+ individuals have the right to
live free from violence, to live fully, and have wellbeing.
We look to those around us who are on their healing
journey and gain courage from their strength. We are
encouraged by those who have stood in the gap to bring
positive change. We are inspired by each generation, and
in particular our young people, who carry forward our
tremendous vision for the future.
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5. Where We Are Going:

6. Commitments:

We have the right to health and wellness, and a

We have our hands and hearts on the community. We

responsibility to ensure the health and wellness of our

commit to fostering healthy homes, communities, natural

children and of our families.

environments, and spaces to go where our children and

Healing, reconciliation, and restoration can happen when

families feel safe, secure and loved.

women, girls, and 2SLGBTQQIA+ people are restored to

We not only acknowledge complex trauma, but join with

their rightful place.

others to walk through it, in healing. We acknowledge

Reconciliation and decolonization will not be achieved
until our traditional way of life, our languages and
cultures are revitalized and thriving; until our inherent

that the path to healing is often a long one, and we will
forgive ourselves and others for our shortcomings as we
continue on our paths.

rights to our lands and resources are recognized; until

We commit to breaking the silence and working together

our rights to self-determination are recognized and

to facilitate healing among our peoples, both those

implemented; and until the physical, mental, emotional,

abused and those who are abusers.

and spiritual health and well-being of our peoples are
restored, not just in words, but in actions.

We will support our community members in their
struggles with substance use, as we recognize the
damage that substance abuse has done, and continues
to do, to our people across our territories. We commit to
taking proactive steps to ensure the safety and wellbeing of our communities in the face of the proliferation
of dangerous drugs and the opioid crisis. This will involve
a range of mental health supports and public safety
approaches.
We will support and embrace our people who suffer
from post-traumatic stress disorder, and recognize it can
come in many forms: physical, emotional, mental, and
financial.
We must make space and keep widening the circle to
include our people who are returning from prisons and
institutions, and who are homeless.
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We will widen the circle to engage First Nations women,

In our own communities, we will encourage our own

girls, and 2SLGBTQQIA+ people wherever they live and

leaders to support employment equity and ensure

work, including on-reserve, in community, urban areas,

women and 2SLGBTQQIA+ people are represented in

and remote areas.

the workforce. We will encourage our young women

We commit to finding community-based solutions to
promote healing and forgiveness to bring people back to

to pursue their personal, educational, and social goals
without judgment or reservation.

our traditional ways, ceremonies, family gatherings, and

We commit to honouring Indigenous women and

safe spaces.

2SLGBTQQIA+ people in our communities who are

When we are faced with or observe violence against
Indigenous women, 2SLGBTQQIA+ people, and children,

dedicated to making a positive change, and those who
have overcome great challenges.

lateral violence, abuse, discrimination, ableism, sexism

We commit to fostering and upholding Indigenous

or racism, we commit to call it out and address it in

knowledge, as we know this knowledge enables us to

a good way, which includes ensuring that adequate

care for one another in a good way.

supports are in place for all impacted individuals.

We commit to finding effective strategies to ensure

We commit to continue promoting the full and effective

the safety and security of Indigenous women and girls

participation of Indigenous women and 2SLGBTQQIA+

through adequate transit and housing initiatives for First

people in political processes, and will work to have

Nations people wherever they live.

Indigenous women sitting at all levels of government.
We commit to supporting one another to address the
unique challenges that face Indigenous women and
2SLGBTQQIA+ leaders. We commit to creating space,
encouraging and mentoring young Indigenous women
and 2SLGBTQQIA+ people to become involved in political
processes and to flourish.

We will continue to build our networks to ensure we have
the support we need to achieve our goals.
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7. Resilience and Respect:

8. Calls to Action:

We acknowledge the tremendous strength and resilience

There is a responsibility by all to redress the systemic

of Indigenous women, girls, and 2SLGBTQQIA+ people in

racism and to eliminate the gendered colonial violence

overcoming challenges and reclaiming our distinct roles

perpetrated against Indigenous women, girls, and

and responsibilities in our societies. We will support each

2SLGBTQQIA+ people within Canada.

other, and vow to connect with one another when we
need support.

We uphold and respect those who have shared their truths
in the process of the National Inquiry into Missing and

We commit to bringing each other into the circle, to be

Murdered Indigenous Women and Girls, and in numerous

inclusive, because we know we are stronger together

other processes and circles over many years.

than apart. We are as strong and resilient as mighty
cedar trees; we move with what is going on, but we are
always rooted in our culture and will stand strong.
We have a responsibility to share our knowledge and

We support calls by the BCAFN Chiefs-in-Assembly in
21a/2019 for:
•

the immediate implementation of the Calls for
Justice from the National Inquiry into Missing and
Murdered Indigenous Women and Girls, and also the
recommendations coming directly from families,
Indigenous front-line, grassroots, and women’s
organizations, and particularly the recommendations
from Red Women Rising: Indigenous Women
Survivors in Vancouver’s Downtown Eastside; and

•

a “comprehensive national-level integrated action
plan to eliminate violence against Indigenous women,
girls, trans and two spirit people must address all
the socio-economic factors impacting Indigenous
women’s, girls’, trans and two-spirit’s safety including
equitable access and self-determination over land,
culture, language, housing, child care, income
security, employment, education, and physical,
mental, sexual and spiritual health,” as called for in
Red Women Rising: Indigenous Women Survivors in
Vancouver’s Downtown Eastside.

strength with women and girls who need mentors and
support to bravely realize their potential. We agree that
education and experience will come, but that a spirit of
hope and belonging is crucial.
We embrace our trans, two-spirit, and non-binary
relatives, acknowledging them as part of our circle. We
lift up how they choose to define their role within our
families and communities.
We honour and respect ourselves and one another. We
are one in love and prayer. We will continue to honor the
memory of those murdered and missing Indigenous
people we have lost in our families and communities, and
respect their memory by living each day with purpose
and compassion.
We call upon our men to join us, as they are part of the
balance in our families and communities. We need to
have and restore balance in our communities, and we
need the men to stand beside us as we step into a new
chapter of healing, reconciliation and restoration.

We support and call on governments to adhere to
international mechanisms that advance the rights and
interests of Indigenous peoples, and in particular, women,
2SLGBTQQIA+ people, and children, including::
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The United Nations Declaration on the
Rights of Indigenous Peoples:
Article 21
1. Indigenous peoples have the right, without
discrimination, to the improvement of their
economic and social conditions, including, inter alia,
in the areas of education, employment, vocational
training and retraining, housing, sanitation, health
and social security.
2. States shall take effective measures and, where
appropriate, special measures to ensure continuing
improvement of their economic and social
conditions. Particular attention shall be paid to
the rights and special needs of indigenous elders,
women, youth, children and persons with disabilities.

Article 22
1. Particular attention shall be paid to the rights
and special needs of indigenous elders, women,
youth, children and persons with disabilities in the
implementation of this Declaration.
2. States shall take measures, in conjunction with
indigenous peoples, to ensure that indigenous
women and children enjoy the full protection and
guarantees against all forms of violence and
discrimination; and
3. the International Covenant on Civil and Political Rights;
the International Convention on Economic, Social, and
Cultural Rights; the Convention on the Elimination of
All Forms of Discrimination Against Women; and the
Convention on the Rights of the Child.

We call upon the BC Assembly of First Nations to
develop a strategic plan for addressing this Declaration
and other issues that impact Indigenous women, girls,
and 2SLGBTQQIA+ people. This strategy should be led
by the BC AFN Women’s Representative, and should
be reviewed at the next Women’s Dialogue Session. It
should include, but not be limited to:
a. Securing funds for the implementation of activities
within the strategy;
b. Working with like-minded organizations
and individuals;
c. A review of all BCAFN policies and advocacy
initiatives to ensure they are inclusive of
2SLGBTQQIA+ people;
d. A review of all BCAFN policies to ensure they
promote an organization that is free from gendered
and lateral violence;
e. Ongoing action and advocacy to implement the 231
Calls for Justice and the Indigenous women and
2SLGBTQQIA+ people-led development of a National
Action Plan;
f.

Advocacy for timely and efficient registration
for those newly entitled to status pursuant to
amendments to the Indian Act coming into force on
August 15, 2019;

g. A plan to hold regional Women’s Dialogue Sessions;
h. Strategic initiatives regarding sexual assault
supports, resource development, justice, and support
for grassroots organizations and community-based
initiatives; and
i.

A plan to support the full and equitable participation
of women, girls, and 2SLGBTQQIA+ people in
political roles and in the workforce.
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